National Formosa University Off-Campus Internship Agreement for _______ Academic Year (Employment Relationship Version)
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Contracting Parties:                          (hereinafter referred to as Party A)
(Cooperating Entity)								
(Name of School):  National Formosa University  (hereinafter referred to as Party B)
 
Party A and Party B jointly organize the off-campus internship training program in accordance with the "Regulations Governing the Implementation of Industry-College Cooperation in Junior Colleges or Institutions of Higher Education" and the "Labor Standards Act" and other relevant labor laws and regulations, off-campus job internships are adopted, entailing both educational training and actual labor services consistent with an employment relationship, Party A hires the students of Party B as a regular employee (with an employment relationship), and the terms are as follows through a joint agreement between the two parties: 

1. Responsibilities of Party A:
(1) Participate in the planning of off-campus internship courses and provide relevant practical training for students according to the individual internship plans of students and arrange the assignment of internship work units and working hours to conduct various practical skills training and cultivation. 
(2) Responsible for the safety lectures before the internship the configuration of safety protection equipment in the internship site, and the planning of related occupational safety and health measures.
(3) Open to Party B's periodic on-site visits and jointly be responsible for consulting guidance counselor with the dedicated consultation assigned by Party B and participate in the internship performance assessment.
[bookmark: _Hlk480196350]2. Responsibilities of Party B:
(1) Establish off-campus internship committees at all levels in accordance with Article 6 of the Regulations for Industry-Academia Cooperation in Postsecondary Institutions and manage related tasks concerning the internship mechanism. 
(2) Plan the off-campus internship curriculum appropriately based on departmental development and core professional competencies and establish an “Individual Internship Plan” for each student prior to the internship.
(3) Party B shall be responsible for evaluating the workplace safety and internship rights protection of the institution operated by Party A.
(4) Party B shall assign an internship advisor to conduct regular on-site visits to Party A, assess students’ adaptation and monitor Party A’s execution of the internship agreement, and jointly guide the student with Party A.
3. Internship period: from dd/mm/yyyy to dd/mm/yyyy.
4. Internship location:
	(1) Location:
Name of entity:
City:
District:
Street Address:
(2) Without the consent of students and Party B, Party A shall not arbitrarily change the 
	internship location.
5. Daily Internship Hours:
Daily Internship Hours: Party A shall manage student internship hours in accordance with relevant labor laws and regulations.
    (1) Regular daily working and rest hours: Daily internship hours shall not exceed eight hours, and weekly hours shall not exceed forty. Hours shall be scheduled from : to : each day, totaling ____ hours per day.
	(2) Party A shall not unilaterally extend internship hours or require the student to work on 
	  rest days or holidays without the prior written consent of both Party B and the student.
6. Internship Compensation and Related Welfare Provisions:
Party A shall pay student’s salary in accordance with the laws. The relevant salary calculation basis and other related welfare and benefits are as follows:
(1) Salary: USD_____________ per □month/□hour/□day, which shall not be lower than the minimum wage in according with the regulations of the current year. The wages provided by Party A shall be fully paid to students and shall be transferred directly to student's account by electronic transfer between financial institutions. Party A shall not withhold any portion of the student's salary as liquidated damages, penalties, or any form of compensation.
(2) Benefits:
1. Dormitory: □None □Free □Available for a fee, ________ per month.
2. Meals: □None □Free □Available for a fee, ________ per meal.
3. Shuttle/car allowance: □None □Free of charge □Available for a fee, _______ per month□Transportation allowance, _______ per month.
4. Other company benefits: □None /□Yes ____________________.
(3) Other labor rights: matters such as break hours, vacations, holidays, off-duty days, and personal leaves shall be handled in accordance with relevant labor laws and regulations such as the Labor Standards Act, Act of Gender Equality in Employment, and Regulations of Leave-Taking of Workers.
7. Insurance and Pension:
During the internship period, Party A shall, in accordance with relevant laws and regulations, enroll Party B’s students in labor insurance, labor occupational accident insurance, employment insurance, and National Health Insurance, as well as contribute to the labor pension fund, and shall bear all required insurance premiums. Party B shall insure the student under a group accident insurance policy for off-campus internships and cover the premium cost.
8. Counseling and conversion methods for those who find the internship unsuitable:
If the intern encounters difficulties adapting during the internship period, both parties shall jointly provide counseling. If, after evaluation by Party B or feedback from the intern, the situation remains unresolved, Party B shall initiate the termination of the agreement and shall promptly arrange for the intern’s transfer to another institution or enrollment in an alternative course.
9. Internship Dispute Coordination and Resolution:
(1) Both parties designate the off-campus internship review committee at the department, college, or degree program level of the intern student to be responsible for coordinating and resolving internship-related disputes.
(2) The dispute resolution process shall include participation of relevant personnel; when necessary, legal experts in labor-related fields may be invited to participate.
10. Evaluation of Internship Performance and Issuance of Certificate:
Party A and Party B shall jointly evaluate the student's internship performance and report content in accordance with the criteria outlined in the student’s approved individual internship plan or academic course syllabus. Students who pass the evaluation shall be granted academic credits and may be issued a written certificate of internship upon need.
11. Contract Effectiveness, Termination, and Dissolution:
(1) This agreement shall become effective upon completion of signatures.
(2) Both parties shall agree on the conditions for termination or dissolution. If Party A seriously infringes on the rights and interests of the student, Party B reserves the right to terminate or rescind the agreement and seek legal remedies, including compensation, as prescribed by law.
(3) The participating departments, internship job descriptions and number of internship positions shall be specified in the attached “Internship Organization Basic Information Form.”
12. In the event of disputes arising from this agreement requiring legal remedies, both parties agree that the laws of the Republic of China (Taiwan) shall be the governing law, and the Yunlin District Court of Taiwan shall have jurisdiction as the court of first instance.
13. Any matters not specified in this agreement shall be handled in accordance with the Regulations for Industry-Academia Cooperation in Postsecondary Institutions, the Labor Standards Act, the Labor Insurance Act, the Occupational Accident Insurance and Protection Act, the Employment Insurance Act, the Labor Pension Act, and any other applicable labor-related statutes and regulations, including but not limited to those mentioned above.
14. This agreement is made in duplicate, with each party retaining one copy for reference.


Signatories

Party A:
Authorized Representative:
Address:
Unified Tax ID Number: _______________________

Party B: National Formosa University
President: Chang, Hsin-Liang
Authorized Representative:
Representative Phone Number: 
Address: No. 64, Wenhua Rd., Huwei Township, Yunlin County 632, Taiwan
Unified Tax ID Number: 64967512

Date: ________/ _______ /________
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